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JlaHHast CcTaThst MOCBSIIIEHA OCOOEHHOCTSIM NPUMEHEHHs TPOdeCCHOHAIBHBIX CTAHAAPTOB B KaJPOBOM 00€CIIe4eHHH OTpacIeit
TPAHCIIOPTA U CBSI3N.

AKTyanpHOCTh HpUMeHeHHs] MPOdeCcCHOHANBHBIX CTAHJAPTOB B PA3/IMYHBIX OTPAC/ISAX SKOHOMHUKM BCe elle BBICTyNaeT KaK
PeKOMeHaTe/IbHAsI HOPMa PEryIMPOBAaHUSI COLMAIBHO-IKOHOMUYECKUX U TPYLOBBIX OTHOIIEHUH.

CerosiHsi BO MHOTHX OTPAC/IsiX SKOHOMHUKH TpebyeTrcst criennpUIHOCTD IPUMEHEHHSI U YBSI3KU C JeHCTBYIOLMMU KaZPOBBIMU
peavsiMM, Ka/ipOBOi IOJUTHUKOW, Ka/ipOBBIM [JOKYMEHTOOGOPOTOM /IeHCTBYIOIIUX IPAKTUYECKH B OJHOM IUIOCKOCTH HECKOJIBKHX
HOpMaTtuBOB — EamHOro rtapupHO-KBaIMPUKALMOHHOIO CIpPaBOYHMKA pabor u npodeccuit pabounx (ETKC), Epunoro
KBIMPUKALMOHHOIO CHPAaBOYHUKA [JOJ/DKHOCTEH pyKoBoguTesned, crenuanuctoB W caykawwmx (EKCJ) u npodeccuoHambHbix
CTaHAAPTOB.

CoBpeMeHHOe Ka/ipoBoe obecriedeHre B OTPAC/ISIX TPAHCIIOPTA U CBSI3U TEPIIUT HEXBATKY Ka[POB NMEHHO pabo4mx rnpodeccui,
MIPUYHHOM 3TOMY BBICTYIAeT MHOTOACIIEKTHOCTh TPeGOBaHUIH K ITPOdeCcCHOHATBHBIM KOMITETEHLUSIM.

This article is devoted to the peculiarities of the application of professional standards in staffing the transport and communications
industries.

The relevance of the application of professional standards in various sectors of the economy still acts as a recommendatory norm
for regulating socio-economic and labor relations.

Today, in many sectors of the economy, specificity of application and coordination with current personnel realities, personnel
policies, and personnel document flow of several standards operating practically on the same plane is required - the Unified Tariff and
Qualification Directory of Work and Professions of Workers (UTKS), the Unified Qualification Directory of Positions of Managers,
Specialists and Employees (ECSD) and professional standards.

Modern staffing in the transport and communications industries suffers from a shortage of workers in blue-collar professions, the
reason for this being the multifaceted requirements for professional competencies.
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